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Organizational adaptation process of second-year nurses after graduation 

















Purpose：To clarify the organizational adaptation process of nurses in the second year after graduation from 
the perspective of organizational socialization.
Method：Semi-structured interviews were conducted with eight nurses in their third year after graduation. 
Data were analyzed qualitatively and inductively.
Result：［Role change recognized in the second year］ became ［a feeling of lack of ability due to a new expe-
rience］［emotional fluctuation due to a new experience］. These were affected by ［existing senior nurses to 
become role models］ ［existence of nurse heads to provide emotional support］［organizational culture with 
a well-developed education and support system］［existence of colleague nurse and family to become under-
standing person］［outcome from first year experience］［differences in behavior that influenced personality 
and experience］［Results from experience in the first year］［Differences in behavior that influenced personal-
ity and experiences］. These experiences became ［satisfaction with the education and support system］ and
［expectations for the enhancement of the education and support system］．
Discussion：It was suggested that the appropriate action of the organization affects the learning of the in-
dividuals in the process of organizational adaptation. The organizations need to seek better ways of working 
according to the individual.
Keywords：second year nurses after graduation，organizational adaptation, organizational socialization, orga-
nization, individual













































































































































ドの内容は，① 2 年目で感じた 1 年目とは異なる役割や環































1 ．卒後 2 年目看護師の組織適応の過程（表 1）






















とであった．〈1 年目と 2 年目で組む勤務 PNS〉は［1 年
目と PNS を組むと，自分が中心になって他職種連携をす


















































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































2 ．卒後 2 年目看護師の組織適応の過程
卒後 2 年目看護師は，【2 年目で認知した役割変化】が
【新たな経験による能力不足の実感】【新たな経験による感
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